
Payment for Training   
 
  Provincially Regulated  Federally Regulated  
Payment for 
Training:  

Employers generally must pay employees 
for time spent in training that is required by 
the employer or by law as a condition of 
employment. This is considered “work 
time” under the Employment Standards 
Act (ESA).  

Employers are generally 
obligated to pay employees for 
training time that is required by 
the employer, as this training is 
considered “work time” under 
The Code.  

 


