
Accommodations  
 
Employers have a legal duty to accommodate the needs of people who are negatively 
impacted by requirements, rules or standards at work due to their membership in a 
protected group. This includes race, colour, creed/religion, sexual orientation, gender 
identity, age, disability, etc.  For example, allowing flexible working hours and/or breaks to 
allow an Indigenous employee to attend a spiritual ceremony.  
 


